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PROPOSED PHARMACIST CONTRACT SETTLEMENT 
\oggi, June 2, 1959 -- June 1, 1964
..RATES OP PAY
Annual Income# Effective Hourly Hourly Weekly June 2--June 1
Date Increase Rate Rate each year
Present rate $4.00 + $160 + $ 8,808
+ premiums premiums premiums
Retroactive to 2 7 ^ $4.27| + (Retroactive
June 2, 1959 premiums Approx. $143) $ 9,4041959-60
August 31, 1959 25 4 $4.52! $181
July 1, I960 20 4 $4.72! $189
$ 9,9251960-61
January 1, 1961 15 4 $4.87! $195
July 1, 1961 20 4 $5.07i $203
$10,6531961-62
January 1, 1962 15 4 $5.22! $209
r-----------
JJuly 1, 1962 20 4 $5.42! $217 $11,3811962-63
$223J January 1, 1963 15 4 $5.57i
.
1963-64
July 1, 1963 20 4 $5.77i $231 $12,174
January 1, 1964 r ~$6.00 ^ $240
The $6.00 rate establishes an annual income at the rate of $12,480 
plus fringe benefits amounting to $530.
COST OP LIVING 
PROTECTION
Beginning with July 1, 1961, and each six months there­
after, if the Consumers Price Index for Los Angeles rises 
by 10$ or more, an increase can be negotiated. If no 
agreement is reached, it will be submitted to arbitration.
ELIMINATION OP 
NIGHT, SUNDAY 
AND PART-TIME 
PREMIUMS
Effective August 31, 1959, night, Sunday, and part-time 
premiums for pharmacists will be deleted from the Agree­
ment, and for regularly scheduled pharmacists, work on 
nights, Sundays, and holidays shall be rotated equally 
and on a periodic basis to the extent possible. Variation 
from such rotation shall occur only if approved by the 
Employer and the Union to meet problems of the individual 
pharmacist and in cases of emergency.
HOLIDAYS AND 
HOLIDAY PAY
Eight paid holidays are retained in the Agreement. All 
time worked on holidays will be paid at double time. 
Overtime will be paid after 40 hours of work in a holiday 
week.
SIXTH DAY 
' * PROVISION
♦ «
M
When a majority of the pharmacists employed by the 
Employer within the geographical jurisdiction of the 
Union approve an arrangement between the Employer and the 
Union whereby pharmacists will be permitted to work the 
sixth day of the work week at the straight-time rate, an 
individual pharmacist of the Employer may do so at his own 
exclusive discretion, provided, however, a majority of all 
of the pharmacists employed by employers under contract 
to the Union do not disapprove such an arrangement. This 
disapproval must be communicated to the Employer by the 
Union within thirty (30) days after initial approval of the 
arrangement by pharmacists of the Employer.
SUPPLEMENTARY 
DISABILITY AND 
UNEMPLOYMENT 
BENEFITS
Beginning with June 2, 1961, and June 2, 1962, a contri­
bution of 1/ per hour and 2/ per hour for each date will - 
be made for the purpose of establishing supplementary 
unemployment and disability benefits up to 65$ of pay for 
unemployed and 80$ of pay for disabled employees, when 
combined with State benefits.
DENTAL CARE Beginning with June 2, 1961, June 2, 1962, and June 2, 
196 3, a contribution of l/, 3 and 5j^  per hour for the 
respective dates will be made in order to provide dental 
care for employees and their dependents.
PSYCHIATRIC CARE Beginning with June 2, 1961, June 2, 1962, and June 2, 
196 3, a contribution of , 1/, and 2/ per hour for the 
respective dates will be made to provide psychiatric 
care for employees and their dependents.
MEDICAL BENEFITS 
MAINTAINED
The medical benefits presently available under the current 
Kaiser plan will be maintained. Additional cost, if any, 
will be borne by the employer.
Any alternate plan such as Blue Cross which the trustees 
may make available will be based on the cost of the 
present Kaiser medical benefits. ($12.25 per month is 
paid for those who work 24 hours per week or more.)
FAMILY MEDICAL 
COVERAGE -- 
WORKMAN'S 
COMPENSATION
Beginning with June 2, i960, the employer will contribute 
an additional per hour to cover employees, and their 
dependents if eligible, when employees are injured on 
the job.
HEALTH PLAN FOR 
RETIRED 
EMPLOYEES
Beginning with June 2, i960, pensioners will receive 
medical benefits. The employer will contribute an addi­
tional per hour for this purpose.
PENSION PLAN 
ELIGIBILITY
Beginning with June 2, 1961, the age at which pension 
credits begin will be lowered from the present eligibility 
age of 35 years to a lower age based on what the per 
hour additional contribution to the pension plan will 
make possible according to actuarial computations.
PENSION COST- 
OF-LIVING 
INCREASES
Beginning with Jaly 1, 1959* and each six months thereafter, 
pension payments will be adjusted in accordance with the 
Consumer Price Index for Los Angeles.
JURY DUTY Pay loss because of jury duty will be made up by the 
employer.
SUMMARY OF CONTRACT LANGUAGE CHANGES
In addition to the above changes, the language changes 
which apply to the clerks and pharmacists in general were 
given out to the pharmacists at the last meeting. They 
include fair employment practices, written warning before 
discharge for "failure to perform work as required," least 
travel time for transfer, part-time seniority, leave of 
absence up to one year in workman's compensation cases, 
right to decline to work on prescheduled day off, vacation 
schedule, pay for attendance at legal proceedings, bonding, 
arbitration clause, and the right to refuse to cross a bona 
fide picket line without being discharged.
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PROPOSED DRUG CLERKS CONTRACT SETTLEMENT 
June 2, 1959 -- June 1, 1964
The following rates of pay, fringe benefits and contract language 
changes are almost identical to those negotiated for Bakery and 
General Merchandise clerks in the Pood Industry.
WAGE June 2,
RATES 1959
Hourly increase 9^
Hourly rate 2.015
Weekly rate $80.60
(Apprentice rates will be
Jan. 1,
I960
2.13
$85.20
Jan. 1,
1.961
1\<(
2.205
$88.20
vJan. 1, 
1962
2 .28
$91.20
Jan. 1,
1963
l U
2.355
$94.20
75$> 80$ and 90$ of the journeyman rates.)
COST-OP-LIVING
ADJUSTMENT
Beginning with July 1, 196 1, and each six months 
thereafter, a cost-of-living adjustment will be 
made in addition to the 7i^ per hour regular rate 
increase. The adjustment will be based on 1^ per 
hour for each ^ point rise or fall in the Consumer 
Price Index for Los Angeles. Should the increase 
in the cost of living exceed 5^ per hour for any 
one year or 15^ per hour during the period of the 
contract, the amount in excess of these totals may 
be subject to negotiation or arbitration.
SUPPLEMENTARY 
DISABILITY AND 
UNEMPLOYMENT 
BENEFITS
Beginning with June 2, 1961, and June 2, 1962, a 
contribution of 1$ per hour and 2^ per hour for 
each date will be made for the purpose of estab­
lishing supplementary unemployment and disability 
benefits at 65$ of pay for unemployed and 80$ of 
pay for disabled employees, when combined with 
State benefits.
DENTAL CARE Beginning with June 2, 196 1, June 2, 1962, and 
June 2, 1963, a contribution of 1^, 3^> and 5^ 
per hour for the respective dates will be made 
in order to provide dental care for employees 
and their dependents.
PSYCHIATRIC CARE Beginning with June 2, 1961, June 2, 1962, and 
June 2, 1963, a contribution of \<f, 1^, and 2^ 
per hour for the respective dates will be made 
to provide psychiatric care for employees and 
their dependents.
MEDICAL BENEFITS 
MAINTAINED
The medical benefits presently available under 
the current Kaiser plan will be maintained. 
Additional cost, if any, will be borne by the 
employer.
Any alternate plan such as Blue Cross which the 
trustees may make available will be based on the 
cost of the present Kaiser medical benefits. 
($1 2 .2 5 per month is paid for those who work 
24 hours per week or more.)
FAMILY MEDICAL 
COVERAGE -- 
WORKMAN'S 
COMPENSATION
Beginning with June 2, i960, the employer will 1 
contribute an additional per hour to cover 
employees, and their dependents if eligible, 
when employees are injured on the job.
HEALTH PLAN FOR 
RETIRED 
EMPLOYEES
Beginning with June 2, i960, pensioners will re­
ceive medical benefits. The employer will con­
tribute an additional per hour for this purpose.
w . .
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PENSION PLAN 
' ELIGIBILITY
Beginning with June 2, 1961, the age at which pen­
sion credits begin will be lowered from the present 
eligibility age of 35 years to a lower age based on 
what the per hour additional contribution to the < 
pension plan will make possible according to actuarial 
computations.--------- - ------ -----— ----------------------------------------*--
PENSION COST­
OP-LIVING 
INCREASES
Beginning with July 1, 1959> and each six months 
thereafter, pension payments will be adjusted in 
accordance with the Consumer Price Index for Los 
Angeles.
JURY DUTY Pay loss because of jury duty will be made up by 
the employer.
SUMMARY OF CONTRACT LANGUAGE CHANGES
FAIR EMPLOYMENT 
PRACTICES
, - s  ‘
Prevents discrimination In hiring employees on the 
basis of race, color, creed, national origin, age 
or sex.
WARNING BEFORE 
DISCHARGE
No employee can be discharged for "failure to per­
form work as required" without having had prior 
warning in writing.
LEAST TRAVEL 
TIME
When transfer of an employee is necessary, the em­
ployee will be transferred to the store which would 
cause least hardship to the employee and require 
the least travel time.
PART-TIME
SENIORITY
A part-time employee may claim, based on seniority, 
a part-time position with more hours when it be­
comes available.
WORKMAN1S 
COMPENSATION 
LEAVE OF 
ABSENCE
In absences covered by Workman's Compensation, an 
employee will be entitled to a leave of absence 
up to one year.
SIXTH DAY An employee may decline to work on the sixth day 
of the week unless scheduled.
GUARANTEED 
WORK SCHEDULE
The pre-scheduled work week provided in the pre­
vious agreement will now be guaranteed and there 
must be 12 hours between shifts, except when 
there is a rotation of shifts, on the weekly schedule.
VACATION
SCHEDULE
Employees with school age children will have their 
vacations during school summer vacations.
ATTENDANCE 
AT LEGAL 
PROCEEDINGS
Language was tightened up regarding payment for 
attendance at legal proceedings on behalf of the 
employer.
BONDING Employers must make an effort to secure bond when 
it is denied by a bonding company.
ARBITRATION
CLAUSE
The arbitration clause was changed to make the 
procedure more simple and direct. *
UNION
PRINCIPLES
Employees may refuse to cross a bona fide picket 
line without being discharged.
